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INSTITUTIONAL POLICY OF APPOINTMENT AND SERVICE RULES

o UGC, New Delhi, Govt. Of Maharashtra, and Dr. Babasaheb Ambedkar Marathwada University,
Aurangabad govern the procedure of recruitment, service term and condition, promotion policies
and superannuation of teaching staff.

e For Non-teaching staff, rules and regulations formulated by the Government of Maharashtra’s
Civil Service Rules and Standard Code 7™ March 1985 & MCSR 1981 (Maharashtra Civil Service
Rules) Recruitment, Promotional Policies are followed.

e UGC Regulations On Minimum Qualifications For Appointment Of Teachers And other Academic
Staff In Universities And Colleges And Measures For The Maintenance Of Standards In Higher
Education, 2018.

e UGC Minimum Qualifications for Appointment of College Teacher :
Career Advancement Scheme designed and updated by UGC, State Government of Maharashtra and
Dr. Babasaheb Ambedkar Marathwada University, Aurangabad is implemented through Self-Appraisal
Report with API is used and evaluated through statutory body framed as per the given norms is setup as
a screening or selection committee. Prior to that these APIs are checked by the head of the concerned
department, and then scrutinized by IQAC and the Principal of the college.

e Dr. BAMU Ordinance-993 for promotion :
The institution follows the ordinance-993 of Dr. BAMU Aurangabad Maharashtra Public University
Act-2016 and UGC Regulation 2018 for the promotion of the teachers.

o Procedure for Promotion (CAS) :
The institution follows Dr. BAMU Self Appraisal Form to promote the teachers.

¢ CR Form for the Employee :
As per ‘Service Rules for non-teaching staff as per the Govt. of Maharashtra civil service rule and as
per standard code — 07" March 1985 and NCSR-1981 (Maharashtra Civil Service Rule Recruitment
and Promotional Policy)’, the institution takes CR Form for the employees. It is regularly filled and
provided to the parent institution for the promotion procedure.

e
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DR. BABASAHEB AMBEDKAR MARATHWADA UNIVERSITY, AURANGABAD
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Name of College:M.S.P. Mandals,
YeshwantraoChavan College Ambajogai
Dist.Beed. 431517

Self-Assessment-Cum-Performance Appraisal FormsAPI - PBAS Proforma

CAS Promotion for Assistant Professor From Level ... to ......
For
Faculty of .....c.....e

Reference: i) The Gazette of India: Extraordinary, Part IIT Section 4 dated 18" July, 2018
ii) Government of Maharashtra Misc. — 2018.CR 56/18/ UNI1 date 8™ March, 2019
iii) BAMU A'bad, Letter No. Academic/Affil/ARW/2019-20/3320 Dated:

PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND

1. Name (In Block Letters)

2. Department

3. Current Designation &

Academic Level

4. Date of Last Promotion

5. Which position and

Academic Level

6. Date of Eligibility for

promotion

7. Address

Mobil No.

E-Mail




8. Academic Qualification (UG & PG) :

Name of the Year of Percentage of | Division /
Examination University/ Passin Marks Class / Subjects
Board 8 Obtained Grade
9. Research Degree :
Date of Name of the
Degree Title
award University
10. Appointments held prior to joining this institution: NA
11. Post held after Appointment at this institution:
Grade pay/ pay
Desi ti D t t ini
esignation epartmen Date Of JOlnlng Matrix Level
12. Period of Teaching Experience :
P.G. Classes :................




13.Research Experience excluding years spent for M. Phil / Ph.D. (in years):

14.Fields of Specializations under the Subject/Discipline:

15. Human Resource Development Center Orientation / Refresher Course:

Name of the Course | Date of Courses Duration (period) Name of Organizer

PART B: ACADEMIC PERFORMANCE INDICATORS (API) :

Based on the teacher’s self-assessment, API scores are proposed for (1) teaching related activities;
domain knowledge; (2) Involvement in University / College student’s related activities / research activities.
The minimum API score required by teachers from this category is different for different levels of
promotion. The self- assessment score should be based on objectively verifiable records. It shall be
finalized by the Screening Cum Evaluation / Selection Committee. University may detail the activities, in



case institutional specificities require, and adjust the weightages without changing the minimum total API
scores required under this category.

Table 1

Assessment Criteria and Methodology for University / College Teachers.

g " g 2 | Verified API
é‘c Name of Activity Unit of Calculation g = = Grading by
S 2- 5 Committee.
Actual = 5
Classes S = 5 2
e < =
spent S g =2
per year = "
(D 2 (€)] 4
Teaching : (Number of Classes
taught/total classes assigned) x 100%
(Classes taught includes sessions on
tutorials, lab and other teaching
related activities)
Teaching Black Board
Teaching ICT based.
Practical / Laboratory
Tutorials / Assignments / Project.
Field Work
Group Discussion
Seminars
1 Remedial Teaching
Clarifying doubts within and outside
the class hours
Additional teaching to support
counseling and mentoring
Total Actual hours Spent
(Support Table for Teaching & Learning)
(CATEGORY I: TEACHING, LEARNING)
a. Direct Teaching :
a. i. Classroom teaching lectures, seminar (As per allocation)
Sr. M f . No. of Periods/h
’ Course/ Paper Level Odf.: © No. of Periods/hours allotted | " © eriods/hours
No. Teaching* engaged per Sem.
Semester I/IIT/V
Per week Per Seem




Total (...to..)=....

Semester 11/I1V/VI

Total (...to ....) =...

Classroom teaching in excess of UGC norms

Total allotted ( Annual)=...+...=.......

Total Actual HoursSpent ...+....=..... Percentage |  ......... %

*Lecture (L), Seminar (S)Tutorial

Activities Specify Actual participation Total Self Verified
in year days Appraisal API
Spent per | Grading | Grading by
Year Committee

(a) Administrative
responsibilities
such as Head,
Chairperson/ Dean/
Director/ Co-
ordinator, Warden
etc.

(b) Examination
and evaluation
duties assigned by
the college /
university or




attending the
examination paper
evaluation.

(c) Student related
co-curricular,
extension and field
based activities
such as student
clubs, career
counseling, study
visits, student
seminars and,
cultural, sports,
NCC, NSS and
community
services.

(d) Organizing
seminars/
conferences/
workshops, other
college/university
activities.

(e) Evidence of
actively involved in
guiding PhD
students.

i) No. of registered
candidate:

ii) No. of Awarded
candidate:

(f) Conducting minor
or major research
project sponsored by
national or
international
agencies.

i) Above 10 Lacks

ii) Below 10 Lacks

(g) At least one single
or joint publication
in peer reviewed or
UGC list of Journals.
i) No. of Papers
Published

(Single author) :

ii) No. of Papers
Published

(Joint author) :

Overall Grading (Attached List) :
Good: Good in teaching and satisfactory or good in activity at




S.No.2. Or
Satisfactory: Satisfactory in teaching and good or satisfactory in
activity at S.No.2.

Not Satisfactory: If neither good nor satisfactory in overall

grading.

Note:
For the

purpose

of

assessing the grading of Activity at Serial No. 1 and Serial No. 2, all suchperiods of duration which have
been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave, Study
Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment.
The teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the
entire period of assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation
as mentioned above shall not be put to any disadvantage for promotion under CAS due to his/her absence
from his/her teaching responsibilities subject to the condition that such leave/deputation was undertaken with
the prior approval of the competent authority following all procedures laid down in these regulations and as

per the acts, statutes and ordinances of the parent institution.

Table No. : 2
CATEGORY: III :RESEARCH PUBLICATION AND ACADEMIC CONTRIBUTIONS

[1]

Published Papers in Peer Reviewed or UGC listed Journals.

(Please refer points as per UGC notification)

o Whether _
. . =
Journal S e S % P;::;;l(l))f : 2 g 5 “5. g E
Sr. | Titlewith | Name, Year | 2 £ |2 S8 32| 2SS E
4 - e €| /correspo &S| L-g 3 =
No. Page No. of ) S« ER= e =5 | T K &2 g
icati 2. = s
Publication — g Z author/G 3 < & =A
L .
uide
Total
[2]:(a) Publication ( Other than Research papers ) ( Books, chapter in Books )
(i) Books published with ISSN / ISBN number :............
(ii) Chapter in Edited Book with ISSN / ISBN(5 points per Chapter )
Publish No. of heth API
Title of ublisher | No.of | - Whether | =, Page No. of
Sr. . Name of Name & Co- Principal . Score
Chapter with Apprais ; Relevant
No. 16 page Nos Book ISSN/ autho | Author/ ,Co. al Score Verifie Documents
page oS- ISBNNo. | r Author d




Total (2) (a) (ii) :

[2] (a) (iii) Editor of Books with ISSN / ISBN

Title of | Publishers . Whether | Self- | AP1 | PageNo.
. Internationa | No. of . . . | Score of
Sr. Books name with 1/ National Co- Principal | Apprai Verifi | Relevant
No. | with page | ISSN/ISBN 0o 9 | Author/ Co. | sal ¢ e
Publisher author ed Documen
Nos. No. Author Score s
Total (2) (a) (iii) :
2] (b) Translation works in Indian and Foreign Languages by qualified faculties
g guag Ydq
Title of | Publishers . Whether APT | Page No.
Sr. . Internatio | No. of . . Self - Score of
No Books name with nal Co- Principal Apprais | Verifie | Relevant
* | with page | ISSN/ISBN ; Author/ Co. | PP
N N Publisher | author Author al Score d Docume
0s. 0. utho nts
Total (2) (b) :
Total (2) : (2)(a) () + (2)(a) (ii) + (2)(a) (iii) + (2)(b)
[3]:Creation of ICT mediated Teaching Learning pedagogy and content and
development of new and innovative courses and curricula
a) Development and Innovative pedagogy : (5 points per innovative pedagogy):
[3] (a) Devel tand I ti d (5 point i ti d )
Type of Speci P
. pecify ICTs web link :
T:::;‘i';‘g You Tube Videos-
Environmgent Audios/Smart Date of
Title of S d  Face —t Classroom / Simulation Date of Self - API Page No. of
Sr. itle o ponsore : Face —to Game / Blogging / approv ate o e Score age No. o
N Innovative | Agency if face/ line Di seing al from | Implement | Appraisal Verified Relevant
o pedagogy Any Networked / OEOLTmSlSJSiSJ;F authori ation Score eritie Documents
dog)si:nizd/ Laboratories Telecast/ ty
. . Picture / Model/Chart
virtual / if if am
any Y
Subtotal (3)(a)

[3] (b) Design of new curricula and courses: (02 points per new curricula / courses):




Name of Title of Specify ICTs AP
Programme New resources: web link / Date of Self - Page No. of
Sr. where curricula You Tube approval Date of Appraisal Score Relevant
No. icul d link/ Videos- Audios/ from Implementation psp Verified D "
. curricula an Telecast/ Picture / authority core ocuments
introduced courses Model/Chart if any
Subtotal (3)(b)

[3] (¢) MOOC:s:

(3) (¢ ) (i) Development of complete MOQOC:s in 4 quadrants ( 4 credit course ) ( 20 per curricula /
course ) : ( In case of MOOC:sS of lesser credits 05 marks / Credit)

Sr. Name of Course Title of Specify ICTs Date of Date of Self - API Page No.
No. | Programme | Credits New resources: web link/ approval Implem | Appraisal | Score of
where MOOC ~ YouTube from entation Score Verified | Relevant
curricula Curricul lmk/v'deos',A“dm/ authority if Documen
. Telecast/ Picture /
introduced a Model/Chart if any any ts
Subtotal (3) (C ) (i)

[3] (¢) (ii) MOOCs (Development of complete in 4 quadrants) per module / Lecturer

Specify ICTs
resources: web
Name of Titleof | link/YouTube | DA3t¢of API
Programme . . approval Date of Self - Score | Page No. of
Sr. h Course New link/Videos- f Impl A isal | Verifi Rel t
No. where Credits | MOOC | Audios/ Telecast/ rom mpeme | Appraisat ) vertie elevan
curricula . . authority ntation Score d Documents
introduced Curricula Picture / i
fmtroduce Model/Chart if 1hany
any
Subtotal (3)(C)

[3] ( ¢) (iii) Content writer / subject matter expert for each module of MOOCs (at lest one
quadrants) per module / Lecturer (02 points per new curricular / courses):)

Name of Specify ICTs D £
Programme Title of | resources: web link ate o API
/ You Tube approval Date of Self - Page No. of
Sr. & course Course New . . . Score
No. where Credits MOOC ln}k/Vndeos- from Implemen | Appraisal Verified Relevant
. Audios/ Telecast/ authority tation Score Documents
content Curricula Picture / .
. if any
introduced Model/Chart if any
Subtotal (3)(C ) (iii)

[3] (¢) (iv) Course Coordinator for MOOCs (4 credit course ) (8 Points per curricula / course) (In
case of MOOC:s of lesser credits 02 marks / credit )

Name of Title of Specify ICTs Date of Date of Self - API Page No.
Sr. Programme Course New resources: web link | approval Tmplemen | Appraisal Score of
No. & course Credits MOOC / You Tube from tation Score Verified Relevant
Curricula link/Videos- authority Documents




Audios/ Telecast/ if any
Picture /
Model/Chart if any

Subtotal (3) (c)(a) (iv)

Total 3)(C) : B) (O) + 3) (O)(ii) +(3) (O)(iii) + 3) (C)(iv)

[3 ] (d) e — Content

[3] (d) (i) Development of e-content in 4 quadrants for complete course / e- book (12 points per
curricula/ Course)

Sr. Title of e- Name of Specify Whether | No. of Co- Whether Self - API Page No.
No. content Programm ICTs Peer Authors Principal Appraisal Score of
course/ e- e& Course resource: reviewed Author/ Co- Score Verified | Relevant
book with no. | to which web link Author Document
of pages. introduced
ISSN/ ISBN S
No.if any
Subtotal (3) (C) (d) (i)

[3] (d) (ii) e — Content (development in 4 quadrants) per module ( 05 points per module / Lecturer
)

Sr. Title of e- Name of Specify Whether No. of Co- Whether Self - API Page No.
No. content Programme& ICTs Peer Authors Principal Apprais Score of
course/ e-book Course to resource | reviewed Author/ Co- | al Score | Verified | Relevant
with nIOS‘ Sol\fl y which : web Author Docume
‘;;%e;' No. if introduced link nts
any

Subtotal (3) (C) (d) (ii)

[3] (d) (iii) Contribution to development of e — Content module in complete course / paper / e-
book (atlest one quadrants) ) ( 02 points per module/ Course )

Sr. Title of e- Name of Specify Whether No. of Co- Whether Self - API Page No.
No content Programme& ICTs Peer Authors Principal Apprais Score of
course/ e- Course to resourc | reviewed Author/ Co- | al Score | Verified | Relevant
» | Book vith no. which e: web Author Documents
ISSI\‘I) / IgSB.N introduced link
No. if any
Subtotal (3) (C) (d) (iii)

[3] (d) (iv) Editor of e — Content for complete course/paper/e-book (atlest one quadrants) (
10 points per Course/ paper )

Sr. | Title of e-content Name of Specify Whether No. of Whether Self - API Page No. of
No. course/ e-book Programme ICTs Peer Co- Principal Appraisal | Score Relevant
with no. of & Course to | resource | reviewed | Author | Author/ Co- Score Verified | Documents
pages. ISSN/ which : web s Author

ISBN No. if . .
S o- fany introduced link

Subtotal (3) (C) (d) (iv)

Total (3)(d): B)(d)(@) +B3)(d)(ii) +(3)(d)(iii) +(3)(d)(iv)




| | Total (3)= 3)(a) +(3)(b) + B)(c) + (3)(d) | | | |
[4]: (a) Research guidance: ( Ph.D. 10 points per degree awarded & 5 per thesis submitted)( M.Phil./
PG dissertation : 02 points per degree awarded )

Number of Candidates o g | APIScore | . Page No. of
Sr.N Enrolled for Ph.D. Thesis &P claimed Score Relevant
0. (Name of Research Submitted 2 § by Verified Document
Student) < Candidate
4] (b) Research Project Completed:
Sr. Type Title of Sponsored | ol . Grant Self - API Page No.
No. of Project Agency g f, 2 i Receive | Apprais Score of
Project % B E- E &l d (Rs.) | alScore | Verified | relevant
A/B = Sl z° documents
A
Total
4] (c) Research Project Ongoing:
Page No.
S S 4 Dafte Wheth Grant Self - API of
No P ype o Title of Project ponsore 0 CHICr 1 Received Appraisal Score relevant
roject A/B Agency Comp Co-PI .
letion (Rs.) Score Verified docume
nts
Sub Total: (4) (¢) :
[4] (d) Consultancy :
Sr. Title of Amount . Page No. of
No Consultancy SIX"ZSI?:ed SIi::'iizf Mobilized Self -sc I:) f :alsal A\Fgriségge relevant
Project sency g (Rs. Lakh) documents

Sub Total: (4) (d) :
Total (4) : (D(a)t (D(b)*+ (4)(c)+ (4H(d)

[S]: (a) Patent : (10 points per International patent and 7 points per National patent )

Sr.N Title of Patent Sponsored Date of International/ Self — Appraisal | API Score Pz;ge N(:' of
f-N0 | Patent | Number Agency Award National Score Verified :‘i?)::lﬁll:znts

Sub Total : (5) (a)
[5](b)* Policy Document ( Submitted to an International Body / Organization like UNO/

UNESCO / World Bank / International Monetary Fund etc. or Central Government or
State Government )

[ Sr. | Titleof | Nameof [ International/ [ Policy [ Dateof | Self— | API | Page No. of |




No. Policy Submitted National / Document | Acceptance | Appraisal Score relevant
Document Agency State Number Score Verified documents
Sub Total : (5) (b)
[5](0)* Award / Fellowship : International : (7 points )
National: (5 points )
. Name of
Name of Internation €9 Self —
Sr. Date/Year Awardees ’ API Score
Award/ . al/ . Appraisal .
No. . of received . Academic Body/ Verified
Fellowship National . L. Score
Association

Sub Total (5) (b)

Total (5): (5)(a)+ (5)(b)*+ (5)(c)

[6]* Invited lectures / Resource Person/ paper presentation in Seminars/Conferences/full

paper n

Conference Proceedings (Paper presented in Seminars/Conferences and also published as full paper
in Conference Proceeding will be counted only once

International (Abroad): (7 points per Seminars/ Conference)
International (Within Country): (5 points per Seminars/ Conference)
National: (3 points per Seminars/ Conference)

State / University Level: (2points per Seminars/ Conference)

Sr.
No

Title f Title of | Mode of Name of Whether Self | API | Page
Presentatio | Confere| Presentation | Organization | International| — Score | No.
n in nce Invited (Abroad) Appr | Verifi | ofrele
Academic Semina | lectures / International | aisal | ed vant
Session r Resource ( within Scor docum
Person/ Country)/ e ents
paper National/
presentation State/
University

Level




Total

Summary of Category (III)

Academic / Research Score

Details of Academic & Research
activities

Self-Appraisal
Score

API Score
Verified by
Committee

Remarks

(1) Research Papers in Peer-
Reviewed or UGC listed
Journals

(2) Publications (other than Research
papers)Books

(3) Creation of ICT mediated
Teaching Learning pedagogy and
content and development of new
and innovative courses
&curricula

(4) Research guidance/Projects
Completed / Projects
Ongoing/Consultancy

(5) Patents /Policy Document /
Awards/Fellowship

(6)Invited lectures / Resource Person/
Paper presentation in Seminars /
Conferences/full paper in Conference
Proceedings

Grand Total of Table 2

IV.SUMMARY OF API SCORES:

Category

Criteria

Annual API
Score




Activities: Overall Grading
Category I1 1. Teaching

2. Involvement in the
University/College
students related activities
research activities

Category 111 Academic/Research Score
List of Enclosures: (Please attach copies of certificate and / or letter sanction orders , papers etc. where
Necessary)
UNDERTAKING
R Undertakes that the information provided is

correct as per records submitted by me to College / Institute / University and documents enclosed along
with the duly filled in PBAS Proforma.

Date: .............. Signature of the faculty

Place :......ccoviiiininnn.

Date: ............... Signature Head of Department
Place :.......cooeevnnts

Date: ...........oe.eell. Signature Director-IQAC
Place :...............

Signature of Principal



N.B. : The individual PBAS Performa duly filled along with all enclosures, submitted for CAS Promotions will be
verified by the College / Institute / University as necessary and placed before the Screening Cum Evaluation
Committee or Selection Committee for Assessment Verification



GRIEVANCES REDRESSAL MECHANISM

The College has a Discipline Committee, Internal Complaints Committee for
Prevention Prohibition and Redressal of sexual harassment at workplace is formed on
according to the act and rule 2013, Anti-Ragging Committee, and Student Grievances
Redressal Committee for the timely redressal of the grievances of the students and the
faculty members, if any.

All committees are formed according to the UGC (Grievance Redressal) regulations
2018.

Co-ordinator
Internal Quality Assurance Cell
Yeshwantrao Chavan College

Ambajogai A!nbajogai




CR FORM FOR THE EMPLOYEE

aftfére g’ (v ¥)

WE-4Y 7 7
Gen. 254-B Me

F"W"ﬁ’ﬁ"ﬁ"mmﬁ/ ’: ,F S - o . i
Estimate of General Ability and Character of Grade 'A' to Grade 'C' Officers/ Employees

(9) 7

(1) Name

(2) wfrreear wamd

(2) Period of Report

(3) uror o 92 /13

(3) Post/Posts held

(4) ST @ e

(4) Industry & Application

(4) eramaTeita wfarragT B
e QU e

(5)Capacity to get work done

by subordinates

(&) TEoRt @ ST Aol s ddy

(6) Ralations with colleagues & public :

(1) wefamaTROT T

(7) General Inteligence

(¢) Frofuerey, aompmeficr 7 werdl areg :  gpE

Eaoticod
(8) Administrative ability including
judgement initiative and drive
() aif¥s wrferrar (vl sier a2t}
(9) Technical professional ability
(Where relevant)
(90) fre Hc
(10) Special Attitude
(99) wawt g wiv
{11) Integrity & Character
(93) Wer weard ST e qufaor
YR T P 7
(12) Whether powers delegated are
fully utilised ?
(93) verrtandt qrr

(13) Fitness for Promotion

(94 BfdreromE amaeTs &
(14) Areas of training required

(9Y) wpfemrT

(15) State of Health .
(a%) &fim TR T Fvvard arEar

(16) Fitness for field work
(90) FIUTHTIR T FRUATHL HITE

(17) Willngness to work on Computer

sfty st /et
ShrifSmt. /Kum

O P afem wf gfs Raw Liral o

. From : Date Month Year To :Date Month  Year
HIPE TPE I WURY TeROeT o

: Qutstanding  Very Good Good Average  Below Average

: IRGPE I et WURT oy wdt

. Qutstanding -Very Good Good  Average  Below Average
T wioram GECICINE G i) s
Cooperative Courtecus Helpful Indifferent  Unfriendly
sfumgdvm g BUR T gy
Very brilliant brilliant Inteligent  Average Dull

TP frffa g gl R

[IUROGAT SH

: Cutstanding Very good | Positively good  good  Average
Below Average

. g@m Fer: et
Yes partly No
T RAFATAR A @fie Fedid 9
Unfit Fit normal course Fit for accelerated promotion

(according to seniority)

2 WrETTF T dATET Ied Sl

;e ATE Tl Erpad

: Not good Good Very good

MR _ mét i At

. Yes No Not relevant

S GBIl gt arredt et

: Yes No Not seen




(9.¢) oo wemms
(18) General Assessment T, =, 33 P
(9%) worardt (grey forgrf): o1+ aregee, 31 e, @ + frfea i, 3 AP, T . | Wie
; od,
(19) Grading (Write in handwriting) : A+Outstdanding, A Very Good, B+ POERHEN o
B- Average, C Below average
fommor o~

Place :-

i -
Date :-

R afueTardl wEl,
14 9 GEAT

Signature, Name & Designation
of the Reporting Officer

aRfare 7" (W 4)
gHfdeire sifyar=ar sifmma
Remarks of the Reviewing Officer
(9) Tffera arftrarren wreraTdt
(1) Length of Service under Reviewing Officer
() 3ot wierdes sftrer=meft wea amema
(vrera oA Gaear afismaneft wer At @
fafsfEegor gz @) i w@ieat geamgETe
B1E heeR svvard fhar »R aravard) sned
3E07 a8 ?
(2) Do you agree with the Reporting Officer
(If not state specifically the remarks with
which you do not agree) or do you wish to
madify or add to his assessment ?
(3) wrerardt (gramt Rrerdl): s+ srgpe, o Spe, 3 + FifTa T, T-9iTeT, T-TTHRT, T FTRIRET 9t
(3) Grading (Write in handwriting) : A+Outstdanding, A Very geod, B+Positively good, B Good
B-Average, C Below average

f&or -

Place :-

forria - wiede afus==l w8,
Date :- q q g

Signature, Name & Designation
of the Reporting Officer

S with Condasa



RERISEC LA
mARERAD Sy At ey ov ) Ry Gen. 254-B Me

g g (v Q)
TETX e ¥ et AT/ atardt s Mt amaram wrisfuiRon g s

SRS JEATe Ren=n wiesr=ii/ st e

3. W SR o v amedt it ow o ofb b e s Qi sgaiga s deam ard gl &
STITTETANY AR avfvn andl gkl

o TR ) ardd e Qs . w aew, IRl @ ket smf8ar e s (ofte v Qe sl
s srewar wed Jow) Sitng e oo a S R aen,

44

e s el sfvrs e aresd waffa o, o el oy sk, Ot sgararen
Tt dvelt e At 1 e awa e RiE

i
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